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The first SAYN mobility was a Training
Course held in Amman, Jordan.

The activity focused on introducing the
SAYN methodology and strengthening
cooperation among partners.

Participants took part in interactive
sessions, group discussions, and non-
formal education activities.

Sport-based exercises and activities
supported communication and trust.
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TRAINING COURSE
Amman, Jordan | 29 May – 3 June 2024

A football match and other group
activities encouraged active
participation.

Cultural visits to Petra, Wadi Rum,
and Aqaba were included in the
programme.

These experiences strengthened
intercultural understanding and
group cohesion.
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YOUTH EXCHANGE
Tunis, Tunisia | 23–29 September 2024

The second mobility was an international Youth Exchange in
Tunis, Tunisia.

It involved 24 young participants aged 18–24.
Participants came from Croatia, Germany, Italy, Jordan,
Lebanon, and Tunisia.

Sport and non-formal education were
used as tools for motivation and
learning.

Participants joined outdoor activities,
teamwork exercises, and soft skills
sessions.

Intercultural nights and cultural
exchange activities were key highlights.
Camping and sightseeing created a
unique and engaging learning
environment.

The exchange focused on
empowering young people in NEET
situations.
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JOB SHADOWING
Rijeka, Croatia | 9–15 May 2025

The third mobility was a Job Shadowing activity in Rijeka, Croatia.

The activity aimed to provide practical insight into professional
environments.

Participants attended briefings and working sessions.

The SAYN mobilities supported young people in building confidence and motivation.

Participants strengthened teamwork, communication, and leadership skills.

International cooperation and intercultural dialogue were actively promoted.

The mobilities created lasting connections between young people and youth workers.

Meetings were held at PAR University of Applied
Sciences.

Observation of daily work practices supported
professional learning.

Field trips and team-building activities were also
organised.

The mobility strengthened employability skills
and career awareness.


